INSPIRED WORKPLACE
JOURNEY

PEOPLE STRATEGY

* Tying HR to Business Objectives
* Developing Measurable
Indicators ¢ Leverage Al

ANALYTICS CULTURE

« Collecting Key HR Data * Receiving « Enhancing the Employee Experience e

Employee Feedback « Making Data-Driven Creating a Retention Program « Investing in
Decisions ¢ Identify areas to implement Top Talent  Recruiting & Building High-
Al Technology Performing Teams

HR COMPLIANCE

» Legal and Regulatory Compliance
» Updated Policies « Fair Employee
Compensation
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